
Eligible Jobholder
You will be enrolled into the 
company pension plan on 
the date highlighted in your 
covering letter. You do not have 
to do anything – it will happen 
automatically. 

You have the right to opt in to 
the plan before this date and 
receive contributions from your 
employer. If you would like to 
do so, you must notify your 
employer in writing.3

Non-eligible Jobholder2

Nothing. You will not be 
automatically enrolled into the 
company pension plan.

However, you have the right 
to opt in to the plan and 
receive contributions from your 
employer. If you would like to 
do so, you must notify your 
employer in writing.3

Entitled Worker2

Nothing. You will not be
automatically enrolled into the
company pension plan.

However, if you are not already 
a member, you can still join the 
pension plan by notifying your 
employer in writing who will 
confirm how to join.3

What 
happens next?

Automatic enrolment – 
what you need to know
The government introduced ‘automatic enrolment’ with the aim of getting more people in the UK to save for retirement. 

1Earnings include salary, wages, commission, bonuses, overtime and various statutory payments. ‘Qualifying earnings’ are earnings between £486 and 
£3,532 each  month, broadly equivalent to £5,824 and £42,385 each year.
2If you subsequently become an Eligible Jobholder, for example by becoming 22 and earning more than £833 per month, you may be automatically enrolled 
into your employer’s pension plan. 
3Any notice given in writing must be signed by you and if given by means of electronic communication, such as email, include a statement that you personally 
submitted the notice. 

Further information about pensions and retirement can be obtained by calling the Hargreaves Lansdown Helpdesk on 0117 314 1795. Correct as at 9 March 
2015. All figures apply between 6 April 2015 and 5 April 2016. 

Please see www.hl.co.uk/news/tax-facts for earlier figures and any announced future changes. 

How will this affect me?

If you are not already an active member of a qualifying pension scheme and you work or ordinarily work in the UK, 
you may be automatically enrolled. Follow the simple steps below to find out how you will be affected.

0315

More than £833

Between £486
and £833

Less than £486

How much do you earn 
each month1?

How old 
are you?

At least 22 and below 
your State Pension Age

At least 16 and below 22

At least your State 
Pension Age and below 75

At least 16 and below 75

At least 16 and below 75



For more information about pensions and investing for retirement, 
please contact the Pension Helpdesk on 

0117 314 1795 or by email at invest@hl.co.uk

3 You can manage your plan online, 
by phone or by post - whichever 
is easiest for you.

3 To keep things simple, you can 
transfer in any other pensions you 
may have. Before transferring a 
pension you should ensure you 
will not lose valuable guarantees 
or incur excessive penalties.

3 Your plan and everything paid 
into it belongs to you, even if you 
leave the company in the future. 

Where will my money be invested?

Contributions are invested in a default investment chosen 
for your company pension scheme. You will shortly 
receive more information about this fund.
 
The contributions paid in by your employer, as well as 
your own, will remain invested until you take the benefits 
at retirement. You can check the value of your pension 
at any time, and you can nominate who it should go to if 
you die prior to retirement.

What if I don’t want to join the company 
pension plan?

You have the right to ‘opt out’ of the pension and can 
elect to do so within one month of being automatically 
enrolled. Once you have been automatically enrolled, 
you will be given further information about how to opt 
out.

If you do opt out of the pension, you will be 
automatically re-enrolled broadly every 3 years.

Please note, if you are automatically enrolled and hold 
Enhanced or Fixed Protection against the Lifetime 
Allowance, this will only be retained if you opt out of 
automatic enrolment. Please consider your position 
carefully if you hold either protection.

Hargreaves Lansdown’s services provide 
information to help you make informed 
decisions of your own, but this is not 
personal financial advice. If you are unsure 
of the suitability of any investment for 
your circumstances you should seek 
advice. Investments can fall as well as rise 
so you could make a loss.


